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CLARK COUNTY BOARD OF MR/DD 
EQUAL EMPLOYMENT OPPORTUNITY STATISTICAL SUPPLEMENT 

 
Clark County Board of MRDD is an Equal Employment Opportunity employer.  It is the philosophy, intent and commitment of the 
Clark County Board of MRDD to adhere to a policy of equal employment opportunities for all applicants and employees without 
regard to race, color, religion, sex, age, ancestry, national origin, veteran status or mental or physical disability or any other status 
protected by law. 
 
To help us comply with federal/state equal opportunity record keeping, reporting and other legal requirements, please answer all 
questions at they apply below.  This data is used only for periodic government reporting and will be kept in a confidential file separate 
from employment applications and individual personnel records.  

  
 

  /          / /        / 

Name:              Last First MI  Social Security Number Date 
     

 
 

 
 

 M         F /        / 

Position(s) Sought  Sex Birth Date 
 

CHECK ONE OF THE FOLLOWING (RACE/ETHNIC GROUP): 
 

 White (All persons having origins in any of the original peoples of Europe, North Africa or the Middle East.) 
 Black (All persons having origins in any of the Black racial groups of Africa.) 
 Hispanic (All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture of origin, regardless 

 of race.) 
 Asian or Pacific Islander (All persons having origins in any of the original peoples of the Far East, Southeast Asia, the Indian  

 Subcontinent, or the Pacific Islands.  This includes China, Japan, Korea, the Philippine Islands and Samoa.) 
 American Indian or Alaskan Native (All persons having origins in any of the original peoples of North America, and who 

maintain  
 cultural identification through tribal affiliation or community recognition.) 
 

CHECK ANY OF THE FOLLOWING THAT ARE APPLICABLE: 
 

 Vietnam-Era Veteran (A person who served on active duty for at least 180 days, part of which was between August 5, 1964 and 
 May 7, 1975.) 

 Disabled Veteran (A person entitled to disability compensation through the Veteran’s Administration for a disability rated at 30%  
 or more; or a person discharged or released from active duty for a disability incurred or aggravated in the line of duty.) 

 Disabled (Physical or mental disability which substantially limits one or more major life activities.) 
 

HANDICAP: Do you have any physical or mental conditions which would restrict your activities?  (Examples: poor eye sight, 
hearing, speech, walk or move freely, etc.)          Yes  (   )       No  (   ) 

 If yes, what accommodations might be needed for you to do your job? ______________________________________ 
 

HOW WERE YOU REFERRED TO US? 
 

 Newspaper Ad        County Employee        Walk In        Friend/Relative        School        Internet        Other  
 
Name of Referral Source: ______________________________________________________________________________________ 
 

 
SIGNATURE OF APPLICANT: __________________________________________________ 


